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GENDER EQUALITY TODAY
FOR A SUSTAINABLE TOMORROW

Driving diversity in maritime through data = CtumyJsoBanHst

PI3HOMAHITHOCTI B MOPCHKOMY CYJIHOILIABCTBI Yepe3 AaHi

Gender diversity in maritime is extremely fragmented by sector, according to
data from the published IMO-WISTA (Women's International Shipping & Trading
Association) Women in Maritime Survey Report.

The report highlights great variation amongst individual sub-sectors.
According to data gathered from Member States, search and rescue teams in national
maritime authorities account for significantly fewer women staff (just 10%) as
compared to female diplomats (33%) and training staff (30%). Industry data shows
that women seafarers make up just 2% of the crewing workforce and are
predominately found in the cruise sector, while in shipowning companies they made
up 34% of the workforce.

IMO and WISTA intend to produce future Women in Maritime survey reports
to measure progress and serve as guidance for the appropriate allocation of resources
and capacity building by various stakeholders. Other initiatives under the IMO-
WISTA MoU include developing a database of female experts in a wide range of
maritime subjects who are available for speaking engagements. This will contribute
towards more diverse panels at maritime conferences and conferences beyond the
sector.

3riIHO 3 JaHUMHU HeuroAaBHO omyoOaikoBaHoro 3BiTy IMO-WISTA (OKinoua
MDKHApOJIHA acoliallisl CyAHOIJIaBCTBA Ta TOPTiBJi) TEHIAEPHE pPO3MAITTA B
MOPCHKOMY CYAHOIUIABCTBI1 HAJA3BUYAHHO ()parMEHTOBAHE 32 CEKTOPAMMU.

3BIT MiIKPECITIOE BEIMKI BIAMIHHOCTI MK OKPEMHUMHU IiJICEKTOpaMu. 3T1THO
3 JIaHWUMH, OTPUMAHUMHU BIJ JEp’KaB-uJI€HIB, IMOITYKOBO-PATYBaJIbHI KOMAaHIU



HAI[lOHAJIbHUX MOPCHKHUX OPTaHiB HAPaXOBYIOTh 3HAUHO MeHIIe Ki1HOK (Juie 10%)
NOPIBHSAHO 3 XiHKamu-aumiomatamu (33%) 1 HaBuanbHuUM nepcoHaioMm (30%).
["amy3eBi gaH1 OKa3yIOTh, 110 KIHKU-MOPSKH CTAHOBIIATH Jiniie 2% po0ovoi cuiiu
eKiMaxiB 1 TMEepeBaXHO B KPYi3HOMY CEKTOpi, TOJdlI SIK y CYJHOBJIACHHUIIBKUX
KOMITaHisIX BOHU CTaHOBWIH 34% poO0U0i CHITH.

IMO ta WISTA maroTh Hamip MiATOTYBaTH MaOyTHI 3BITH PO ONMUTYBaHHS
«KiHKM B MOpPCHKOMY CYIHOIUIABCTBI», MO0 OIIHUTH NPOTpec 1 CIYXKUTH
KEPIBHUIITBOM JJIsI BIATIOBITHOTO PO3MOUTY PECYpCiB 1 HAPOITyBaHHS MOTEHITATY
PI3HUMH 3aIl1KaBJICHUMHU CTOpOHAMH. [HIIII 1HIIIIaTHBY B paMkax MeMopaHyMy Ipo
B3aemopo3yMinHga IMO-WISTA BximovaroTe po3poOKy 0a3u JaHMX >KIHOK-
EKCIIepPTIB 13 HIMPOKOr0 CHEKTPY MOPCHKHX TeM, fAKi TroToBi BUCTynuTH. lle
COpHUsTUME OUIbII PI3HOMAHITHUM TIpyllaM Ha MOPCBKHX KOH(pEepeHIisax 1
KOH(epeHLIX 32 MEKaMU CEKTOpa.

18.05.2022

https://www.imo.org/en/MediaCentre/PressBriefings/pages/WIM-Survey-
2021-report.aspx

IMO supports future women maritime leaders = IMO migTpumye
Mail0yTHIX KiHOK-MOPCHKHX JiepiB

IMO's Women in Maritime programme has sponsored women from
developing countries to participate in the inaugural SheEO leadership scheme.

The International Maritime Organization (IMO) sponsored Maritime SheEO
leadership accelerator programme was officially launched at a virtual event held on
International Women's Day 2022. The event was attended by more than 200
participants from across the globe, who heard from IMO Secretary-General Kitack
Lim, Maritme SheEO Founder Sanjam Gupta, president of the Women's
International Shipping & Trading Association (WISTA) Depina Theodosiou;
International Chamber of Shipping President Guy Platten, and also some participants
from the programme itself.

The Maritime SheEOQ leadership accelerator programme aims to equip women
with the leadership skills and confidence to take a seat at the shipping decision-
making table.

As part of IMO's ongoing work to support gender diversity in the maritime
sector, the Organization has sponsored 30 women from developing countries to
participate in the programme.

The programme includes multiple modes of interactive learning including
digital, immersive and applied learning, and will feature a range of guest speakers,
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coaches and networking opportunities. Participants will gain certificates upon
meeting completion and performance thresholds.

Since IMQO's gender programme was initiated in 1988, IMO has supported
gender equality and the empowerment of women through different initiatives such
as: gender specific fellowships; by facilitating access to high-level technical training
for women in the maritime sector in developing countries; by creating the
environment in which women are identified and selected for career development
opportunities in maritime administrations, ports and maritime training institutes; and
by facilitating the establishment of professional women in maritime associations,
particularly in developing countries.

[Tporpama IMO «Kinku B MOPCHKOMY CYTHOILIABCTBI» CIIOHCOPYBaJia KIHOK
13 KpaiH, 110 PO3BUBAIOTHCS, MO0 B3SATHM Y4YacTh Yy NEpIII CxeMl KEepIBHHUIITBA
SheEO.

[Tporpamy npuckopenHs migepctBa Maritime SheEO, sika crmoHcopyeTbes
MikHapoaHO Mopchbkor opranizamiero (IMO), Oymo odiriiiHo 3amyiieHo Ha
BIpTyaJIbHOMY 3aXO0/ii, AKUH BIIOYBCs y Mi>kHapoaHU >KiHOUMH neHb y 2022 porri.
VY 3axoni B3siaM y4yacTh noHaj] 200 yyacHHKIB 3 yCbOTO CBITY, SIKI MOYYJIHM CJIOBA
['enepanpaoro cekperaps IMO Kirtaka Jlima. , 3acHoBruk Maritme SheEO
Canmxkam ['ynra, npesuaeHT JKiHOUOT MIXKHAPOAHOI acolliaiii CyJHOIUIABCTBA Ta
topriemi (WISTA) J[lemina Teomociy; Ilpesugent MixnaponHoi mamatu
cynHorutaBctBa [aif [InaTTeH, a Takox JesiKi yYaCHUKH CaMOi TPOrPaMH.

[Iporpama npuckopenns gigepcrsa Maritime SheEO cnpsimoBana Ha Te, 1100
HaJIaTH YKIHKaM JIiJIepPChKi HABUYKH Ta BIEBHEHICTD, 1100 3aHATH MICIIE 32 CTOJIOM
MPUIHATTS PIIIEHb Y CYTHOTIIABCTBI.

VY pamkax notounoi po6otu IMO 1110/10 TIATPUMKHN F€HASPHOTO PI3HOMAHITTSI
B MOpPCBKOMY cektopi, Opranizauis crnoHcopyBaia 30 >KIHOK 3 KpaiH, IO
PO3BUBAIOTHCS, IS Y4acTl B IPOrPaMi.

[Iporpama BKJIIOHYa€ KiIbKa PEKMMIB IHTEPAKTUBHOTO HABYAHHSI, BKIIFOUAIOUH
UG poBe, 3aXOIUIIOI0YE Ta MPUKIIAJHE HABUYAaHHS, 1 BKJIIOYaTUME HU3KY 3allpOLIEHUX
JIOTIOB1/1a4iB, TPEHEPIB T4 MOXKIIMBOCTEHN NJIsl CIIUIKYBaHHS. YUYaCHUKU OTPUMAIOTh
cepTudikaTu Micis 3aBEPIICHHS 3yCTPidl Ta TOCATHEHHS TOPOTOBUX MOKA3HUKIB.

Biakomu renaepna nporpama IMO Oyna 3anmodarkoBana B 1988 pori, IMO
HNIATPUMYE T€HJIEpHY PIBHICTH 1 PO3IIMPEHHS MPaB 1 MOXKIUBOCTEH KIHOK 4epes
pIi3H1 1HIIIATUBH, TaKl SK: TeHJECPHI CTUMEHAIl; NIJISTXOM TOJIETIIEHHS TOCTYIy 0
TEXHIYHOI MIITOTOBKK BUCOKOTO PiBHSA [l )KIHOK Y MOPCbKOMY CEKTOpI B KpaiHax,
II0 PO3BHUBAIOTHCS; IIJISXOM CTBOPEHHS CEpEJOBMINA, B SIKOMY O KIHKH
1IeHTU(DIKYIOTBCS Ta BIIOUPAOTHCSA JUISI MOXJIMBOCTEH PO3BUTKY Kap’epu B
MOPCHKUX aJIMIHICTpAIIisX, MOPTaX Ta IHCTUTYTaX MOPCHKOI MiITOTOBKH; 1 UISIXOM



CHPUSHHS CTBOPEHHIO JKIHOK-TIPO(ecioHaNiB y MOPChKHUX acolliallisx, 0COOINUBO B
KpaTHaX, 10 PO3BUBAIOTHCA.
08.03.2022
https://www.imo.org/en/MediaCentre/PressBriefings/Pages/MaritmeSH
EeolLaunch2022.aspx

18 May — celebrating women in maritime = 18 TpaBHus — [leHb

BIIAHYBaHHS KiHOK y MOpenJiaBaHHi
INTERNATIONAL DAY FOR

WOMEN IN
MARITIME

18 MAY =—

In 2021, the IMO Assembly adopted a resolution proclaiming an International
Day for Women in Maritime on 18 May each year. The day celebrates women in the
industry and is intended to promote the recruitment, retention and sustained
employment of women in the maritime sector and raise the profile of women in
maritime.

The first International Day for Women in Maritime on 18 May 2022 provides
a platform to highlight and celebrate the achievements of women in maritime and
identify areas of improvement for gender balance.

IMO is marking the occasion with a virtual symposium, the release of a
women in maritime report and a social media campaign. IMO has unveiled an iconic
new logo to mark the occasion.

Y 2021 poumi Acambnes IMO mnpuiiHsiia pe3oioIio, sKa MPOTOJIOIIYE

MixHapoHUM A€HB )KIHOK Ha MOp1 OPOoKy 18 TpaBHs. Lleit neHb BiIaHOBYE KIHOK
y Tally3l Ta Ma€ Ha METI COPUITH HaliMy, YTPUMAHHIO Ta CTaOUIbHIN 3alHSTOCTI
KIHOK Y MOPCBKOMY CEKTOPI Ta IMiIBUIIUTHA aBTOPUTET >KIHOK Y MOPCHKIil Tairy3i.

[Tepmmii Mi>kHapoIHHI 1€Hb )KIHOK Y MOPCHbKOMY CYAHOIUIABCTBI 18 TpaBHs
2022 poky 3abe3reuye miatgopMmy Jisi BUCBITICHHS Ta BiJ3HAYEHHS JOCSTHEHBb
XKIHOK Y MOpPCHKOMY CYJHOIUJIAaBCTBI Ta BU3HAYEHHs 00JIacTed ISl MOKpPAILEHHS
TeHICPHOTO OaaHcy.

IMO Bif3HaYaE 110 TIOIII0 BIPTyIbBHIUM CUMITIO31yMOM, BUITYCKOM 3BITY PO
AKIHOK Y MOPCHKOMY CYJHOIUJIABCTBI Ta KaMIIaHI€l0 B coLlalibHUX Mepexax. IMO
OTIPHITIOAHUIIA HOBUI 3HAKOBHH JIOTOTHII, OO BiI3HAYUTH ITIO ITO/IIFO.

25.05.2022
https://www.imo.org/en/MediaCentre/PressBriefings/pages/IDWIM-2022.aspx
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Women in Maritime conference highlights gender equality initiatives =
Kondepenuis «KiHKu Ha MOpPD> BUCBIT/II0€ IHIIATUBH 11010 3a0€3Me4YeHHS

reHJePHOI PiBHOCTI
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The importance of collaboration and networking in achieving gender equality in
the maritime sector was centre stage at the Global Conference of the IMO Women
in Maritime Associations (18-19 May) held at IMO Headqguarters in London.

The need to tackle a lack of visibility of women in the maritime industry; the
need for individual women and organizations representing them to work in
partnership to achieve more; the importance of having men as allies; and the need to
engage with girls during their school years to attract them into roles in maritime were
issues raised repeatedly across the two days.

The conference ended with a working session on the development of a draft
Global Strategy for the IMO WIMAs. It was agreed that work on the Strategy would
continue by correspondence and would be finalized ahead of the Technical
Cooperation Committee’s 73rd session (16-20 October) for its endorsement at that
meeting.

Kongepenuis «7KiHku Ha MOPi» BUCBITIIE iHINIATHBY 100
3a0e3ne4YeHHs TeHAePHOI PIBHOCTI

BaxxnuBicTh cHiBOpaii Ta MEpPEeXEeBUX 3B’S3KIB Yy JIOCATHEHHI TE€HIEpPHOL

PIBHOCTI B MOPCBKOMY CEKTOpi Oylia LEeHTpaJbHOW TeMow Ha [obanbHiii
KoH(pepeHuli acowiamiii K1HOK y MopcbkoMy cyaHorminaBctBl IMO (18-19 TpaBus
2023 poky), sika npoxoauia B mrad-ksaptupi IMO B JIoH0HI.

HeoOxigHicTh BUpilIeHHs MPoOJIeMU HEMOMITHOCTI KIHOK Y MOPCBKIM ramysi,
noTpeda OKpeMHUX KIHOK Ta Oprasizailiid, sKi iX MpeACTaBIsAIOTh, MPAIIOBATHA B
MapTHEPCTB 3 METOI OLIBIINX JOCSATHEHb, BAXKJIMBICTh MAaTH YOJOBIKIB SIK
COIO3HMKIB Ta MOTpeda 3amyyaT JIBYAT y IKUIbHI POKU JO MOPCHKOT pOJl.

Kondepenttist 3apepiniiacst po0bovor0 ceciero 3 po3pooku npoekTy ' modanbHoi
ctparerii gt IMO WIMA. Bbyno gomomieHo, mo pobGora Haa Crparteriero
TpUBaTUME 3a04HO 1 Oyne 3aBepiieHa g0 73-i cecii KomiTteTy 3 TEXHIYHOTO
ciiBpoOiTHuITBa (16-20 >k0BTHSA) /18 11 CXBaJIeHHS Ha I[bOMY 3aCiaHHi.

23.05.2023

https://www.imo.org/en/MediaCentre/Pages/\WhatsNew-1892.aspx
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Maritime industry urged to do more for gender equality = MopcbKy
rajgy3b 3aKJIUKAIOTh POOUTH OliIbIIe JAJIS1 TeHIePHOI PiBHOCTI

MO =
INTERNATIONAL

WOMEN'S DAY
) “INVEST IN WOMEN:
-2y § ACCELERATE PROGRESS"”

e

take greater steps to support gender equality and women’s empowerment.

Ahead of International Women’s Day on 8 March, Mr Dominguez opened an
event (7 March 2024) at IMO Headguarters in_London, focusing on the theme,
‘Invest in women: Accelerate progress’.

Citing a study by IMO and the Women's International Shipping & Trading
Association (WISTA), Mr. Dominguez noted that women currently account for only
29% of the overall workforce in the general maritime industry and 20% of the
workforce of national maritime authorities in member states. The number of female
seafarers is_even smaller, with just 2% of approximately two million seafarers
worldwide being women.

Mr. Dominguez outlined actions the IMO Secretariat is taking to address the
issue, including through the work of internal Gender and Diversity Group,
mainstreaming gender in the delivery of projects and programmes and striving
towards achieving gender parity amongst staff.

Panellists shared their personal and professional experiences working in
maritime and discussed ways to overcome existing gender gaps, including: changing
mindsets at the board level; building supportive networks and communities;
enhancing mentorship programmes; promoting more education and training
opportunities; and developing women'’s skills and confidence.

MopcbKy rajy3b 3aKJIMKa0Th pOOUTH OlIbIIe 1/l TeHIePHOI PiBHOCTI

['enepansauit cekperap IMO Apcenio [lomiHrec 3akjaukKae MOPCBHKUN CEKTOP
BXKUTH OUTBIINX 3aXO1B IS MIATPUMKH T€HIAEPHOI PIBHOCTI Ta PO3LIUPEHHS MpaB
1 MOKJIMBOCTEHN KIHOK.

Hanepenoani MixxnapoHoro iHo4oro jaHs 8 Oepe3Hs maH JlomiHrec BIAKpUB
3axin (7 Oepesns 2024p.) y mrab-kBaptupi IMO B JloHmOHI, mpUCBSYEHUN TeMi
«IHBecTHIIIT B )KIHOK: TIPUCKOPEHHSI IIPOTPECY».

[Tocunarouncy Ha pocmimkeHHs IMO Tta JKiHodoi MiKHApOJHOI acorriamii
cynHoruiaBcTBa Ta Toprieiai (WISTA), nman JlomiHrec 3a3Ha4uB, 110 Hapa3l KIHKU
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CKJIaat0Th Juiie 29% BiJ 3arainbHOI KITBKOCT1 poO0Y0i CHITH Y 3arajibHiil MOPCHKIii
rany3i Ta 20% y HallioHaJILHUX MOPCBKHMX OPTaHiB y JepkaBax-uJICHaX JIEpPKaBHU.
KinbKicTh KIHOK-MOpPSKIB IIe MeHma: juiie 2% 13 npuOIu3HO JBOX MUIBHOHIB
MOPSIKIB Y BCbOMY CBITI.

[Tan Jominres oxpecnus aii, siki Cekperapiar IMO BxkuBae 17151 BUIIIICHHS LI1€T
npo6sieMH, B TOMY YHUCII uepe3 poOOoTy BHYTPIIHBOI [ pynu 3 TeHIepHUX MUTaHb 1
PI3HOMAHITTS, BpaXxOBYIOUH T€HJEPHI acleKTH B peajizallli MPOoeKTiB 1 mporpam 1
MparHy4u JTOCSATTH TeHIEPHOTO MAPUTETY Cepell IEPCOHATY.

YYacHUKY MOITUIUCA CBOIM OCOOMCTUM 1 podeciiHUM JOCBIIOM poOOTH B
MOPCHKOMY CY/JHOIUIABCTBI Ta OOTOBOPWIM NUISXH TIOJOJAHHS 1CHYIOUHX
TeHACPHUX PO3PHUBIB, 30KpeMa: 3MIHA MHCJICHHS; CTBOPCHHS MIATPUMYBaJIbHHUX
CHJIBHOT; BIOCKOHAJICHHS MPOrpaM MEHTOPCTBA; CIPUSHHS MOXJIHBOCTSIM OCBITH
Ta HaBYaHHS; CIIPUSIHHS BIEBHEHOCTI JKIHOK.

08.03.2024

https://www.imo.org/en/MediaCentre/Pages/WhatsNew-2050.aspx
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