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7KiHKH B MOPCBKOMY CY/AHOILIABCTBI.
Ax IMO cnpusie po3BUTKY KIHOK Yy MOPCbKHX npodecisax =
Women in Maritime.

How is IMO helping women in the maritime community?
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IMO's GENDER PROGRAMME

Why gender balance?

There is ample evidence that investing in women is the most effective way to lift
communities, companies, and even countries. Countries with more gender equality
have better economic growth. Companies with more women leaders perform better.
Peace agreements that include women are more durable. Parliaments with more women
enact more legislation on key social issues such as health, education, anti-
discrimination and child support. The evidence is clear: equality for women means
progress for all.

Women in Maritime — IMQO's gender programme

Today, women represent only 1.2% percent of the global seafarer workforce as
per the BIMCO/ICS 2021 Seafarer Workforce Report. This represents a positive trend
in gender balance, with the report estimating 24,059 women serving as seafarers, which
is a 45.8% increase compared with the 2015 report. Within this historically male
dominated industry, IMO has been making a concerted effort to help the industry move
forward and support women to achieve a representation that is in keeping with twenty-
first century expectations.

Within the framework of maritime development, and through its Women in
Maritime programme, under the slogan: "Training-Visibility-Recognition”, IMO has
taken a strategic approach towards enhancing the contribution of women as key
maritime stakeholders. IMO continues to support the participation of women in both
shore-based and sea-going posts. IMO is strongly committed to helping its Member
States achieve the UN 2030 Agenda for Sustainable Development and the 17
Sustainable Development Goals (SDGs), particularly Goal 5 "Achieve gender equality
and empower all women and girls".




IMO's gender programme was initiated in 1988. At that time, only a few
maritime training institutes opened their doors to female students. Since then, IMQO's
gender and capacity-building programme has helped put in place an institutional
framework to incorporate a gender dimension into IMO's policies and procedures. This
has supported access to maritime training and employment opportunities for women in
the maritime sector.

How is IMO helping women in the maritime community?

IMO supports gender equality and the empowerment of women through gender
specific fellowships; by facilitating access to high-level technical training for women
in the maritime sector in developing countries; by creating the environment in which
women are identified and selected for career development opportunities in maritime
administrations, ports and maritime training institutes; and by facilitating the
establishment of professional women in maritime associations, particularly in
developing countries.

Women in Maritime Associations

IMO has facilitated the creation of professional networks to improve gender
balance in the shipping industry. Under IMO's auspices, eight Women in Maritime
Associations (WIMASs) have been established in Africa, Arab States, Asia, the
Caribbean, Latin America and the Pacific, covering some 152 countries and dependent
territories and 490 participants.

7/KiHKH B MOPCBKOMY CYAHOILIABCTBI
Ax IMO cnpusie po3BUTKY KiHOK Y MOPCbKHUX Npogecisix
Yomy reniepumii 0aganc?
IcHye Garato mokasziB TOTO, 11O 1HBECTYBaHHS B KIHOK € Haile()eKTUBHIIIUM

CIIOCOOOM MiIHATH TPOMaJIH, KOMITaHi1 Ta HaBITh Kpainu. Kpainu 3 O1IbI11010 PIBHICTIO
cTaTell MaroTh Kpaluii eKoHOMIuHUM picT. KomnaHnii, y siKux OijbIe K1HOK-JT11epiB,
MpalpioTh Kpamie. MupHi yroju, siki BKJIIOYAIOTh JKIHOK, € OUIbII JTOBrOBIYHUMH.
[TapnamenTu, ne Oulbllie KIHOK, YXBaJIIOIOTh OUIbIIIE 3aKOHOAABCTBA 3 KIIOUOBUX
COLIIAJIbHUX MUTAHb, TAKUX K OXOPOHA 3J0POB’sl, OCBITA, 00POTHOA 3 TUCKPUMIHALIEIO
Ta aJTIMEHTH Ha aiTei. [[oka3u oueBUHI: PIBHICTH JJISl KIHOK O3HAYAE MPOTpec s
BCIX.

/KiHKku Ha MOpi — TeHepHa nporpama IMO

3rinno 3 ganumu BIMCO/ICS 2021 poky, >kiHKH cTaHOBJATH jwiie 1,2%

CBITOBOi po0ouoi cuiu MopskiB. Lle CBITUUTH MPO MO3UTHUBHY TEHACHIIIO IOJ0
reHJIepHOTO OaslaHcy: 3riAHO 31 3BITOM, 24 059 XKiHOK cily)XaThb MOpSKamH, IO Ha
45,8% Oinpiie, HiX y 3BITI 2015 poky. ¥V miil iIHaYyCTpii, Ie ICTOPUYHO JOMIHYBAJIU
yoJsioBiku, IMO noknanae CHiibHUX 3yCWIIb, 1100 AOMOMOTITH Traiy3l MpOCyBaTHUCH
BIIEpE]l 1 MIATPUMATH JKIHOK, OO JOCATTH IIPEJACTABHUIITBA, SIKE BIJIIMOBIIAE
OUIKYBaHHSIM JBAJIISATh MEPIIOTO CTOITTS.



VY paMkax MOPCHKOTO PO3BUTKY Ta 4epe3 CBOIO porpamy «KiHKHA B MOPCHKOMY
CyaHOIUIaBCTBI» mif raciom: «HaBuanusa-BigquytHicTh-Busnanus» IMO 3actocyBana
CTpaTeriYHuH MiaX1]1 10 3017bIIEHHS BHECKY JKIHOK SIK KJIFOUOBHX YUYaCHHKIB MOPCHKOT
cupaBu. IMO npoJoBKy€e MIATPUMYBATU y4acTh >KIHOK SIK Ha OeperoBHX, TakK 1 Ha
Mopcbkux noctax. IMO pinryye nparse JOMOMOI'TH CBOIM JepKaBaM-ujieHaM JIOCSATTH
[Topsinky meanoro OOH 3i cranmoro po3Butky Ha mepion 10 2030 poky ta 17 Ilinei
cranoro po3Butky (IICP), 3okpema Ilim 5 «JlocarHeHHS TeHAEPHOI PIBHOCTI Ta
PO3IIUPESHHS] MOXKJIMBOCTEH YCiX JKIHOK 1 JTIBUATY.

['ennepny nporpamy IMO Oyno 3amodatkoBano B 1988 pori. Ha Toit wac mute
KUJIbKa MOPCHKUX HaBUAJIbHUX 3aKJIaJIB BIIKPWIIM CBO1 JABEP1 I CTyACHTOK. BinTomi
nporpama IMO 3 rerepHux NUTaHb Ta po30yA0BH MOTEHIIATY JI0MOMOTJIa CTBOPUTH
IHCTUTYIIHY OCHOBY JJIs BKJIIOUEHHS F€HJAEPHOT0 BUMIPY B MOJITUKY Ta IPOLETypU
IMO. Ile miaTpuMaso JOOCTYH JI0 MOPCHKOI MIATOTOBKM Ta MOKJIHUBOCTI
MpaleBJIallTyBaHHs ISl )KIHOK Y MOPCBKOMY CEKTOPI.

HAx IMO gonomMarae sKiHKaM vy MOPCbKIill CIIiJILHOTI?

IMO niaTpuMye reHAepHy PiBHICTD 1 pO3IIMPEHHS MPaB 1 MOXKIMBOCTEH KIHOK

yepe3 TeHJEPHI CTUICHIIT; MIISTXOM MOJIETIICHHS IOCTYMY J0 TEXHIYHOI MiJrOTOBKH
BHUCOKOI'O PIBHSI JJISl JKIHOK Y MOPCBKOMY CEKTOp1 B KpaiHax, IO PO3BUBAIOTHCS;
IUIIXOM CTBOPEHHS CEPEOBHINA, B AKOMY KIHKH 1IEHTU(]PIKYIOTbCS Ta B1IOUPAIOTHCS
JUIST MOXUJIMBOCTEHM PO3BUTKY Kap’€pd B MOPCBKHX aJMIHICTpaIlisiX, MOpTax Ta
IHCTUTYTaX MOPCHKOI MIATOTOBKM; 1 NUIAXOM CHPUSIHHS CTBOPEHHIO JKIHOK-
poQecioHaIB Y MOPCHKUX acOLIalisgX, 0COOIMBO B KpaiHax, 1[0 PO3BUBAIOTHCS.

KiHKkM B MOPCHKHMX acouialisix

IMO cnpusisia cTBOpeHHIO MPODECIMHUX MEPEX ISl MOKPAIIEHHS TeHIEPHOTO
Oasancy B cyaHoruiaBHii ramysi. [lig erinoro IMO B Adpwuiri, apabcbKux nepikaBax,
Aszii, Kapubcrkomy Oacetini, JlatuHchbKii AMepuili Ta TuxoMy okeaHi 0yJi0 CTBOPEHO
BiCIM acoramii XiHOK y Mopcbkomy cyaHorutaBcTBl (WIMA), ki OXOIUIIOIOTH

npu6sm3HO 152 kpainu Ta 3anexH1 Teputopii Ta 490 yyacHHKIB.

JIxepeno: https://www.imo.org/en/OurWork/TechnicalCooperation/Pages/WomenlnMaritime.aspx
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